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GRIP to Mercer, G2M

Mercer ar vart nya system for att klassificera
samtliga befattningar for tjansteman pa foretaget.

Mercer ersatter vart tidgare system, GRIP, och
efter den 12 september har alla tjansteman en ny
befattningskod synlig i Coin. Du ska ha fatt
information géllande detta fran din chef.

Mer information finns tillganglig i Coin pa G2M
(GRIP to Mercer)-sidan.

Fran fackens sida ska vi se 6ver hur vi bygger upp
var [6nestatistik for att dven framat kunna hjalpa
vara medlemmar och externa sdkande med
|6nerelaterade fragor.

Observera att din befattning dven fortsatt bara ar 1
av 3 delar nar din nuvarande och nya I16n
diskuteras i samband med kommande l6nerevision
2025.

For fragor gallande Mercer och din befattningskod,
kontakta i forsta hand din ndrmaste chef.

Uppdaterad lonestatistik

| detta utskick har vi bifogat en uppdaterad
|6nestatistik som bygger pa I6nedata fran juni
2024, dvs. efter arets ordinarie |6nerevision.

Vi har anvant oss av GRIP i denna I6nestatistik men
infor nasta l6nerevision nar statistiken uppdateras
igen kommer den baseras pa Mercer.

Vi vill aven informera att statistiken vi presenterar
bygger pa lonedata som vi erhaller for féretaget.
Dock baseras var statistik enbart pa oss
akademiker som ar medlemmar i ASI, ca 650
personer. Darfor kan var statistik se annorlunda ut
dn den cheferna far fran foretaget.

Nr: 06/24
2024-09-12

Akademikerveckan

Som en del i Akademikerveckan vill vi bjuda in dig
till webbinariet:

En karta tll framtidens arbetsliv
Fredagen 20 september kl 12.00 — 13.00

Vilka framgangsfaktorer ar viktiga for den som vill
bidra och ma bra i en vérld som transformeras av
Al, explosionsartad kunskapsutveckling,
demografiska utmaningar och vaxande
hallbarhetsambitioner? | det har webbinariet far
du som ar ny i arbetslivet insikter och
rekommendationer om hur du kan navigera dig
fram till ett hallbart och roligt arbetsliv. Du med
intresse for vad som sarskiljer arbetsmarknadens
yngsta generation fran deras aldre kollegor har
ocksa nytta av webbinariet.

Foreladsare ar Fredrik Torberger, konsultchef pa
strategikonsultféretaget Kairos Future. Fredrik ar
frekvent anlitad av bland annat fackforbund och
spanar sarskilt mot framtidens arbetsliv och
samhallskontrakt.

Anmal dig till webinariet "En karta for framtidens
arbetsliv" har!

Den 25 september 12-13 genomfoér vi, som
komplement till Akademikerveckan, webbinariet
"Working in Sweden.” Det ar en grund for alla som
ar nya i det svenska arbetslivet.

Anmal dig har till webinariet "Working in Sweden"
har!


asi.se@siemens-energy.com
https://coin.siemens-energy.com/G2M
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GRIP to Mercer, G2M

Mercer is our new system for classifying all
positions for salaried white collar workers in the
company.

Mercer is replacing our previous system, GRIP, and
after September 12, all white collar workers will
have a new job code visible in Coin. You should
have received information about this from your
manager.

More information is available in Coin on the G2M
(GRIP to Mercer) page.

From the unions' side, we will review how we build
up our salary statistics in order to continue to be
able to help our members and external applicants
with salary-related issues.

Please note that your position is still only 1 of 3
parts when your current and new salary is
discussed in connection with the upcoming salary
review in 2025.

For questions regarding Mercer and your job title,
please contact your immediate primarily

Updated salary statistics

We have attached the updated salary statistics in
this information letter. This statistics is based on
salary data from June 2024, i.e. after this year's
ordinary merit review.

We have used GRIP for our salary statistics, but
before the next salary revision the statistics will be
updated again and will be based on Mercer.

We also want to inform you that the statistics we
present are based on salary data that we receive
from the company. However, our statistics are
based solely on us academics who are members of
ASI, approx. 650 people. Therefore, our statistics
may look different from what the managers
receive from the company.

Academic week
We invite you to watch the webinar:

A map to the Future of Work
Friday, September 20, 12:00 PM —1:00 PM

What success factors are important for those who
want to contribute and thrive in a world
transformed by Al, explosive knowledge
development, demographic challenges, and
growing sustainability ambitions? In this webinar,
those new to the workforce will gain insights and
recommendations on how to navigate towards a
sustainable and enjoyable working life. Those
interested in what distinguishes the youngest
generation in the labor market from their older
colleagues will also benefit from the webinar.

The speaker is Fredrik Torberger, Head of
Consulting at the strategy consulting firm Kairos
Future. Fredrik is frequently engaged by, among
others, trade unions and particularly focuses on
the future of work and the social contract.

Register for the webinar “A map to the Future of
Work” here!

We also invite you to the webinar:
Working in Sweden
Wednesday 25 se, 12:00 PM —1:00 PM

Are you new in the Swedish labour market and
want to know how it works? This seminar gives you
a useful overview of information an employee in
Sweden needs to know.

The presentation will touch upon several aspects
of the Swedish labour market, among other on
questions related to employment rights (different
types of employment, how to terminate an
employment), social benefits related to
employment (parental, illness, unemployment, and
pensions). We will also discuss what is so special
about trade unions in Sweden and why there are
so many?

The presentation will run for about 45 minutes
followed by a Q&A-session.
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Friedrich Heger is the presenter of this webinar. He
works as a labour law specialist for Engineers of
Sweden. Friedrich came to Sweden thirteen years
ago and learned the hard way how the Swedish
labour market works. Now he wants to share his
knowledge with newcomers in Sweden —and
everyone else.

Register for the webinar “Working in Sweden”
here!
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