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Avlost overtid

Av ASl:s medlemmar pa SE AB har drygt 70% avlost
overtid.

Da tolkningarna av detta varierar fran chef till chef
sa vill vi har fortydliga vad det i praktiken innebar.

Innebérden av overtidsavlosning
Overenskommelsen innebér att kompensation fér
Overtidsarbete inte utgar och dessutom att man ar
undantagen fran § 2, 3 och 5 i Arbetstidsavtal for
tjansteman.

Arbetstidsavtal fér tjansteman

§2

Mom 1:1 Tillganglig arbetstid

Mom 1:2 Ordinarie arbetstid

Mom 1:3 Tid till tidbank

Mom 2:1 Ordinarie arbetstidens forlaggning
Mom 2:2 Raster och pauser

Mom 2:3 Dygnsvila

Mom 2:4 Om nattarbete

Mom 2:5 Veckovila

§ 3 Overtid

§ 5 Anteckning av Overtid och jourtid

Overenskommelsen dr dokumenterat i ett
avlésningskontrakt med mojlighet till uppsagning
fran respektive part med 2 manaders
uppsagningstid. (Det har galler dock inte de som ar
direktundantagna, d.v.s. hogre chefer och
tjansteman med okontrollerbar arbetstid.)

Frihet under ansvar- chef och medarbetares
ansvar

Tjanstemannen kan sa langt det maojligt inom
ramen foér verksamhetens krav disponera
arbetstidens forlaggning. Det ar praxis att
medarbetare med fri arbetstid nagorlunda foljer
den normala arbetstid som galler for 6vriga
medarbetare pa arbetsplatsen. Det aligger
medarbetaren att vara tillganglig pa det satt som
aktuell arbetsuppgift kraver.

Medarbetare med fri arbetstid ska ha majlighet till
sedvanlig ledighet och kunna utnyttja sin
semesterratt, samt att arbetstidens omfattning

inte ska omojliggora ett normalt socialt liv. Det ar
ett chefsansvar att se till att arbetsmiljon ar god
och dari ligger att arbetsbelastningen ska vara
rimlig. Medarbetare med fri arbetstid kan efter
samrad med sin chef ta ut skilig ledighet, utan
I6bneavdrag, efter en period med hog
arbetsbelastning.

Ansvarig chef maste utan systemstodd bevaka
arbetsbelastningen for overtidsavlosta da regler
for arbetsmiljo galler lika for alla medarbetare

Utvardera

Innan du skriver pa ett avtal om 6vertidsavlosen
bor du darfor gora en egen vardering av hur
mycket din 6vertid ar vard. Och se till att folja upp
hur utfallet blir i verkligheten.

Tank ocksa pa att innestaende overtid (kompsaldo)
betalas ut i pengar i samband med avlésningen.
Jobbar du valdigt mycket 6vertid sa kan det vara sa
att du skulle tjdna pa att fa overtidsersattning i
stallet for att vara Overtidsavlost. Speciellt om du
omfattas av ITP1 dar 6vertidsersattning inraknas i
den pensionsgrundande inkomsten. Har du ITP2 &r
det lite annorlunda da 6vertidsersattning inte
raknas som pensionsgrundande och en hog I6n i
slutet pa arbetslivet ar bra da ITP2 ar
formansbestamd.

Beredskap vid OT-avl6sning

Om arbetsgivaren vill att du ska vara tillganglig
utanfoér normal arbetstid och dven kunna arbeta
lite vid behov sa ar det beredskapstjanst som du
ska fa ersattning for. Ersattning ges for sjalva tiden
du har beredskap. Reglerna kring beredskap galler
dven Overtidsavldsta.

Sammanfattning

Arbetet ska vara anordnat sa att tjanstemannen
har reella mojligheter att forlagga sin arbetstid, till
exempel genom att borja senare eller sluta tidigare
eller att arbeta langre vissa dagar och kortare
andra dagar. Det ar sjalvklart att det foreligger
skillnader i vilken utstrackning denna frihet i
forlaggningen kan realiseras fran tjanst till tjanst
och, avseende en och samma tjanst, over tid. Som
helhet far dock tjanstemannens frihet i
forlaggningen av arbetstiden sett over tid inte vara
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obetydlig eller illusorisk. Att en tjansteman har
frihet i arbetstidens forlaggning betyder
naturligtvis inte att arbetsgivarens beordringsratt
ar inskrankt. Arbetsgivaren kan saledes bestamma
att tjdnstemannen ska vara pa arbetsplatsen en
viss tid och utfora arbete.

Arbetsgivarens ratt att arbetsleda gar alltid forst,
men friheten 6ver arbetstiden far inte vara nagot
som bara finns pa papperet. Att planera in och
rakna med regelbunden 6vertid for att fa
verksamheten att ga runt ar inte férenligt med
kollektivavtalen eller arbetstidslagen!

Ar din arbetsbelastning fér hog, ta upp det med din
chef. Far du inget gehor, kontakta oss inom ASI.
Varna din héalsa, det vinner bade du och
arbetsgivaren pa!

Lank till fértagets information om vad som galler
vid avlost Overtid: Arbetstider Siemens Energy AB

Nr: 08
2023-11-16

Du har vil inte missat inbjudan till
Arsmotet?!

Onsdagen den 22/11 kl.14 ar det dags for Arsmote,
pa plats i Dalen (1:203) eller via Teams. Se separat
mailinbjudan med lankar.

Vi ser garna att ni medlemmar tanker till infor
arsmotet och aterkopplar kring vad styrelsen ska
fokusera pa nasta verksamhetsar. Vilka fragor
tycker ni att vi ska driva? Utan er medlemmars
aterkoppling ar det svart att avgora var vi ska lagga
fokus med den tid vi har till vart forfogande. Sa ta
chansen att gbra er rost hord.

Hoppas vi ses eller hérs pa onsdag!

Om ni inte har mdjlighet att vara med, skicka garna
in era forslag till var funktionsbrevlada:
asi.se@siemens-energy.com
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”Avlost overtid”

Roughly 70% of ASl's members at SE AB are not
compensated for their overtime.

As the interpretation of this varies from manager
to manager, we want to clarify what it means in
practice.

Meaning of “avlost 6vertid”

The agreement means that no compensation for
overtime work is paid and, furthermore, that you
are exempt from § 2, 3 and 5 of the Working hours
agreement for civil servants.

Working hour agreement (not translated)
§2

Mom 1:1 Tillganglig arbetstid

Mom 1:2 Ordinarie arbetstid

Mom 1:3 Tid till tidbank

Mom 2:1 Ordinarie arbetstidens forlaggning
Mom 2:2 Raster och pauser

Mom 2:3 Dygnsvila

Mom 2:4 Om nattarbete

Mom 2:5 Veckovila

§ 3 Overtid

§ 5 Anteckning av Overtid och jourtid

The agreement is documented in a contract with
the possibility of termination from each party with
2 months' notice. (However, this does not apply to
those who are directly exempted, i.e. senior
managers and employees with uncontrollable
working hours.)

Freedom with responsibility - manager and
employee responsibilities

The employee can, as far as possible within the
framework of the business's requirements,
manage the arrangement of working hours. It is
praxis that employees with free working time
approximately follows the normal working hours
that apply to other employees at the workplace. It
is the employee's responsibility to be available in
the way that the current task requires.
Employees with freedom in their working time
arrangement must have the opportunity to take
customary leave and be able to use their holiday

right, and that the extent of working hours must
not make a normal social life impossible. It is a
manager's responsibility to ensure that the work
environment is good and therein lies the workload
to be reasonable. Employees with freedom in their
working time arrangement can, after consultation
with their manager, take reasonable time off,
without salary deduction, after a period of high
workload.

The responsible manager must, without system
support, monitor the workload for overtime
workers as rules for the work environment apply
equally to all employees.

Evaluate

Before you sign an agreement on “avlost 6vertid”
you should therefore make your own assessment
of how much your overtime is worth. And make
sure to follow up on how the outcome turns out in
reality. Also keep in mind that accrued overtime
(compensation balance) is paid out in money in
connection with the severance.

If you work a lot of overtime, it may be that you
would benefit from receiving overtime
compensation instead of being “avlést”. Especially
if you are covered by ITP1 where overtime
compensation is included in the pensionable
income. If you have ITP2, it is a little different as
overtime compensation is not counted as
pensionable and a high salary at the end of your
working life is good as ITP2 is defined benefit.

Stand-by-duty while ”avl6st”

If the employer wants you to be available outside
normal working hours and also be able to work a
little if necessary, it is called stand-byduty for
which you must be compensated. Compensation is
given for the actual time you are on stand-by. The
rules regarding stand-by-duty also applies to
“avldsta”.

Summary

The work must be organized so that the employee
has real opportunities to arrange his working
hours, for example by starting later or finishing
earlier or by working longer on some days and
shorter on other days. It goes without saying that
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there are differences in the extent to which this
freedom in the working time arrangement can be
realized from position to position and, with regard
to one and the same position, over time. As a
whole, however, the employee freedom in the
arrangement of working hours over time must not
be insignificant or illusory. Of course, the fact that
a employee has freedom in the arrangement of
working hours does not mean that the employer's
right to order is limited. The employer can thus
decide that the employee must be at the
workplace for a certain time and perform work.
The employer's right to manage work always
comes first, but freedom over working hours must
not be something that only exists on paper.
Planning and counting on regular overtime to get
the business going is not compatible with collective
agreements or the Working Time Act!

If your workload is too high, bring it up with your
manager. If you do not get the feedback you hope
for, contact us at ASI. Protect your health, both
you and your employer win!

Link to the company information regarding ”avlost
overtid”: Arbetstider Siemens Energy AB

Don’t miss the annual meeting for
ASl!

Wednesday 22/11 at 14:00 is the time for the
Annual Meeting for ASI. The meeting can be
attended in person in Dalen (1:203) or via Teams.
See separate email invitation with links.

We would like you members to think ahead prior
the annual meeting and give feedback on what the
board should focus on for the next business year.
What issues do you think we should pursue?
Without your members' feedback, it is difficult to
decide where to focus with the time we have at
our disposal. So take the chance to make your
voice heard.

Hope to see or hear from you on Wednesday!

If you are unable to attend, please send your
suggestions to our function mailbox:
asi.se@siemens-energy.com
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