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Infor varens planering av sommarsemestern kommer hér allmén information om regler for
semester, sparad semester och uttag av semester.

Arbetsgivaren har gatt ut med information till anstidllda vid Goteborgs universitet om den sa
kallade schablonsemestern. En central tvisteférhandling mellan SULF och Goteborgs
universitet 1 fragan har avslutats i oenighet. Saco-S forutsitter att semesterlagen och det lokala
villkorsavtalet foljs, samt att arbetsgivaren verkar for att handlédggning av den sa kallade
schablonsemestern inte leder till en 6kad arbetsbelastning for medarbetarna. Viktigt att
framhalla &r att reglerna nedan fortfarande géller och att det ska finnas samforstdnd mellan
dig och din chef kring hur semestern ska forldggas.

INFORMATION OM SEMESTER

Enligt de statliga bestimmelserna tjdnar du in semester under 16pande kalenderér fran den dag
du blir anstdlld. Om du &r nyanstélld innebér detta att du har rétt att f4 semester redan under
forsta dret. Antalet betalda semesterdagar berdknas utifran ditt aktuella anstillningsavtal.
Semesterledigheten ska forldggas sé att arbetstagaren féar en ledighetsperiod av minst fyra
veckor under juni till och med augusti, om inget annat har avtalats.

Som huvudregel géller att semestern ska tas ut under sommaren samma &r. Om du har tjanat
in farre &n 20 dagar méste du ta ut alla semesterdagarna under det intjinande &ret. Har du
tjanat in fler an 20 dagar sa har du rétt att spara en eller flera av de dverskjutande dagarna till
ett senare semesterar (dock inte fler an sammanlagt 30 sparade semesterdagar). Semesterdagar
som du planerar att spara ska forankras med din chef. Arbetsgivaren far inte ensidigt ldgga ut
hela drssemestern.

Tveka inte att hora av dig till mig eller ndgon av Saco-S lokala foretrddare om du har
synpunkter eller frigor.

Med vénlig hélsning,

Maja Pelling
Ordf6rande
Saco-S radet vid Goteborgs universitet




IN ENGLISH
Dear all,

It is soon time to plan for the summer holidays. This letter provides you with some general
information on holiday regulations, including rules regarding the saving and spending of
holiday days.

The employer recently informed all employees at Gothenburg University about the so-called
standard holidays. Central negotiations on the issue between SULF and the Gothenburg
University have ended in disagreement. Saco-S assumes that the Leave Act and our local
collective agreement will be respected, and that the employer works to ensure that the so-
called standard holiday process does not entail any additional workload for employees. We
also stress that the regulations listed below are still in effect, and that holiday planning must
take employee preferences into consideration.

HOLIDAY REGULATIONS

As a government employee, you earn holiday days during the same year in which days are
taken. Even if you have just started your employment, you are entitled to holiday days during
your first year of employment. The number of holiday days with salary is calculated from
your employment contract. Holidays should be planned so that the employee can have a
continuous leave period of at least four weeks in the period June through August, if nothing
else has been agreed.

The main principle is that holiday days should be taken during the summer of the year when
they are earned. In order to be able to save holiday days, employees must be entitled to more
than 20 paid holiday days per year and must, in addition, have taken out at least 20 of the
year’s holiday days. A maximum of 30 holiday days may be saved. If you plan to save
holiday days, this should be discussed with your Head of Department. The employer cannot
decide when holiday days should be taken without consulting the employee.

Please do not hesitate to get in touch with me or your local Saco-S representative if you have
any questions.

With my best regards,

Maja Pelling

Chairperson

Saco-S, University of Gothenburg
Maja.pelling@gu.se

Saco-S-radet vid Goteborgs universitet
Karl Gustavsgatan 12B, van 4
411 25 Goteborg



