Information som ror upphovsritt/ Information on Copyright Issues

Please see an English version below.

Hej!

Vi har en dramatisk var bakom oss, och en annorlunda host framfor oss. Ménga har fatt en
okad arbetsborda och upplever en sdmre arbetsmiljo &n vanligt. Saco-S arbetar oavbrutet for
att en god arbetsmiljo uppritthalls och for att Goteborgs universitet ska fortsétta vara en
attraktiv arbetsplats, men vi behdver ocksd uppmiarksamma saker som kan forsdmra
forutséttningarna for oss som arbetar vid Goteborgs universitet.

Denna ging géller det universitetslararnas upphovsritt. I ldrares arbete med undervisning och
forskning skapas verk i form av exempelvis inspelade foreldsningar och
undervisningsmaterial. Den som skapar ett verk har upphovsritt till det. Som lérare har du
upphovsritt till ditt skapade utbildningsmaterial. Du kan dock upplata nyttjanderditten till ditt
verk. Det innebér att du genom ett avtal ger ndgon annan rétten att anvinda det du skapat.
Avtalen maste vara klara och tydliga. Om fragan &r oreglerad mellan arbetsgivaren och den
anstéllde sd har arbetsgivaren inte nyttjanderitt till verket.

Goteborgs universitet har 1 en ny policy uttryckt att universitetet i egenskap av arbetsgivare
har nyttjanderdtt till de anstélldas verk och det hdvdas att denna ratt grundas pd den sa kallade
tumregeln.

Den s.k. tumregeln dr en praxis som fastslagits i Arbetsdomstolen. Denna séger att under
vissa omstindigheter och for vissa syften sa har arbetsgivaren en nyttjanderqitt till de
anstélldas verk dven utan avtal. For larare kan tumregeln gélla ndr man exempelvis skapar
scheman, kursplaner, rapporter eller liknande. Men av sedvana och praxis ér det sd att
universitetsldraren, inte lirosétet, har upphovsrétten till annat material som skapas i tjénsten.
Det sa kallade ldrarundantaget géller till exempel material till foreldsningar, forskning, bocker
eller annat undervisningsmaterial.

For Saco-S star det helt klart att Goteborgs universitet inte automatiskt har nyttjanderditt till
lararnas verk. For det krdvs att du i avtal med din arbetsgivare har overlétit nyttjanderditt till
det material som du har tagit fram. Om négon arbetsgivarforetradare hiavdar rétt till ditt
material sa r det alltsd du som bestimmer huruvida du ldmnar 6ver det.

Saco-S vill darfor uppmana dig att hora av dig till oss om du hamnar i konflikt med
arbetsgivaren kring fragor av detta slag sa att vi kan dokumentera det, foretrdda dig och
fortsatt bevaka lararnas upphovsritt. Hor ocksa gidrna av dig om det dr aktuellt for dig att
skriva ett avtal med din arbetsgivare som ror upphovsrattsliga fragor.

Saco-S har under de senaste ménaderna upprepade ganger, bland annat i universitetets
styrelse, tagit upp fragan kring larares upphovsritt, och vi kommer att fortsétta driva fragan.

Om du vill ldsa mer om upphovsritt s& har Sacos medlemsforbund SULF, Sveriges
universitetslarares- och forskarforbund, linge arbetat med ldrares upphovsritt:

https://sulf.se/jobb-lon-och-villkor/upphovsratt/

Tveka inte heller att hora av dig om du har fragor eller synpunkter.



Med vénlig hélsning,

Maja Pelling
Ordforande for Saco-S vid GU

Ordférande, Chairman, Fortroendevald
Maja.pelling@qgu.se

Saco-S-radet vid Géteborgs universitet
Karl Gustavsgatan 12B, van 4
411 25 Goteborg

| SaCo-S

We have a dramatic spring term behind us, and an uncertain autumn term ahead of us.
Many of us experience an increased workload and a worsened working environment. Saco-S
works continuously to ensure that a good working environment is maintained and for the
University of Gothenburg to continue to be an attractive workplace. However, we also need
to pay attention to potential deteriorations of the conditions for employees at the University
of Gothenburg.

We are concerned about issues relating to the copyright of university teachers. As a part of
teaching and research, works are created in the form of, for example, recorded lectures and
teaching materials. Whoever creates a work has the copyright to it. As a teacher, you have
the copyright to your educational material. However, you may grant a right of use to your
work. This means that through a contract ,you may give someone else the right to use what
you created. The contract must be clear and unambiguous. If no such contract exists, the
employer does not have access rights to the works of the employee.

In a new policy, The University of Gothenburg has stated that the university, as an employer,
has rights to use the employees' works and it that this right is based on a practice found in
the application of Swedish copyright law.



The practice that the University refers to was established in the Labour Court. It says that, in
certain circumstances and for certain purposes, an employer has a right of use to the
employees' work even without a contract. For teachers, this may apply to schedules,
curricula, reports, or the like. However, by custom and practice, the university teacher, not
the university, has the copyright to other material created as part of the employment. This
so-called teacher exemption applies, for example, to material for lectures, research, books
or other teaching material.

For Saco-S, it is quite clear that the University of Gothenburg does not automatically have
access rights to a teachers' works. You have to transfer access rights to the material you
have produced in a contract with your employer. If any employer's representative claims a
right of use to your material, then it is up to you to decide whether they are allowed to use
it.

Saco-S would therefore urge you to contact us if you disagree with management on issues of
this kind so that we can document it, represent you and continue to monitor the copyright

of teachers. Please also consult us before you sign an agreement with your employer
regarding copyright to your work.

In recent months, Saco-S has repeatedly raised the issue of teachers' copyright with the
employer, all the way up to the University Board, and we will continue to bring up this issue.

If you want to read more about copyright, Saco's affiliates SULF, The Swedish Association of
University Teachers and Researchers, has long worked with teachers' copyrights:

https://sulf.se/en/work-salary-and-benefits/copyright/

Also, don't hesitate to contact us if you have any questions or comments.

Sincerely,

Maja Pelling

Chairman of Saco-S at GU

Ordférande, Chairman, Fortroendevald
Maja.pelling@qgu.se

Saco-S-radet vid Géteborgs universitet
Karl Gustavsgatan 12B, van 4
411 25 Goteborg






